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Proskauer Statement to Correct the Record  
on Plaintiff’s Compensation in Jane Doe vs. Proskauer Suit  

05/19/2017 (New York) – Last week, Proskauer Rose was accused in an anonymous “Jane Doe” 
lawsuit of underpaying Ms. Doe based on her gender.  As we said then, Ms. Doe’s case is 
meritless and completely contradicted by the facts.    

We are responding to multiple press requests as a result of the plaintiff continuing to 
misrepresent the facts.  Since we have yet to be served by the plaintiff in this suit, we have not 
had the opportunity to file an answer.   With this statement, we are correcting the record on how 
the plaintiff was compensated, and Proskauer’s compensation system.   

Proskauer’s compensation system is open and transparent.  All equity partners know what one 
another earn.  There are no hidden differences in pay and the Executive Committee that makes 
the pay decisions clearly articulates the factors it weighs.  

Our system has resulted in the median compensation of our male and female equity partners 
being identical and the averages being close to identical (94%) before considering other factors 
like specialty or experience.  Those facts demonstrate systemic parity and fairness.  

As the plaintiff learned when she joined our firm just four years ago, we do not have an “eat 
what you kill” compensation system.   We are a true partnership and seek to reward each 
partner's total contribution to the success of our clients and firm over multiple years. All persons 
who join the firm laterally, as the plaintiff did, are taken through an extensive explanation of our 
pay system to ensure they “buy in” because it is not for everyone, especially those concerned 
only with their own pay and short term performance and not a fair recognition of their 
colleagues’ work and the long term success of the firm. The plaintiff joined Proskauer knowing 
clearly our structure. 

Even if Proskauer paid partners solely on the metrics, which it does not, the plaintiff fails to 
accurately represent her contributions.   She claims it is unfair that she was 18th in client 
originations among equity partners, yet only 32nd in compensation for 2014-2016.   Here’s what 
she is not telling you – in that same three year period, she ranked 32nd in revenue generation 
and 134th in realization among all partners, which reflects the lower profitability of the revenue 
for which she claims credit.  In 2016, she ranked 40th in revenue generation and 165th in 
realization.  Despite those rankings, she fails to admit that she was still in the top 10% of her 
department (5th out of 49 partners) in pay.  
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The facts show that the plaintiff has been richly rewarded at Proskauer for what she contributed 
and treated fairly at every turn.  

Below is Proskauer’s statement released at the time of the plaintiff’s filing.  For additional 
information, please contact: 

Joanne Southern 
Proskauer 
Chief Marketing Officer 
212-969-5543 
jsouthern@proskauer.com 

Stephanie Cutter 
Precision Strategies 
202-888-7672  
stephanie@precisionstrategies.com 

*** 

PROSKAUER STATEMENT OF 5/15/2017 ON MERITLESS COMPLAINT 

05/15/2017 (New York) – On Friday evening, Proskauer learned that one of its partners filed a 
groundless “Jane Doe” action in the U.S. District Court in Washington, D.C., based in part on 
claims of gender inequality in pay.  

Throughout her relatively brief tenure with the Firm, the plaintiff has been among the highest 
paid partners in her department, ranking in the top 5 (of 49) in 2016.  In each year at Proskauer 
her annual compensation increased substantially. 

In addition to being near the top of the pay scale for her area, she also received enormous 
financial and non-financial support from the firm to help her deal with a variety of personal and 
professional crises for which she sought our assistance.  She acknowledged that support on 
multiple occasions, including in a November 2016 email to the Firm’s chair in which she said:    
“. . . you were very caring and supportive during a period when I was facing serious personal 
challenges.”   

The plaintiff offered little complaint about her compensation until just a few months ago, when 
her business began to decline dramatically and she apparently became fearful that her 
compensation might be reduced.  Instead of seeking to rebuild her practice, she sought to 
squeeze a massive payout from our firm in exchange for her rapid departure and an agreement 
not to weaponize her blatantly inaccurate charges. This action resulted only when we refused to 
capitulate to such questionable tactics.  

We will show that her complaint is riddled with situations that never occurred, statements that 
were never made and accusations contradicted by the facts.   
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The plaintiff left each of her two prior firms after just four years and just completed her fourth 
with ours. That might be her view of partnership. It is not ours.   

*** 


