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\î

f 7- ^1 'i^ &
^

^
~

^ 5 ^ 0 ^ r̂^ r 0 ^1 c^
i

_
^

T
-s

^ ? Q ^ E w

Case 3:17-cv-00190-RLB   Document 18    08/14/17   Page 1 of 19



AnM^P0>

JURISDICTION
28 U.S.C. § 1331 -federal question

jurisdiction

I.

GROUNDS FOR FILING

42 U.S.C. § 2000(e) et seq. Title VII Louisiana statutes: 42 U.S.C. § 2000e-2(a); 42 U.S.C. § 2000e-2 (b);
42 U.S.C. § 2000e-2 (c) Louisiana statutes: La. R.S. § 23:332(a); La. R.S. § 23:332(b); La. R.S. §

23:332(c); La. R.S. §51:2256; 28 U.S. Code § 4101

1. DISCRIMINATION BASED ON SEX

2. REVERSE DISCRIMINATION BASED ON RETALIATION

3. DISCRIMINATION BASED ON GENDER

4. DEFAMATION

5. DISPARATE TREATMENT

6. INTENTIONAL INFLICTION OF SEVERE EMOTIONAL DISTRESS

(DEMAND FOR JURY TRIAL)

II.

PARTIES

7. Plaintiff, Bonnie O'Daniel, is a person residing in PrairieviUe, Louisiana.

8. Upon information and belief, defendant Industrial Service Solutions ("ISS"), is a corporation organized

under the laws of the state of Florida, with its principal place of business in Fort Myers, Florida.

9. Upon information and belief, defendant, Plant-N-Power, Services Inc. ("PNP"), is a corporation organized

under the laws of the state of Louisiana and Texas, with its principal places of business in Gonzales,

Louisiana.

10. Upon information and belief, Cynthia Huber is a citizen of Texas and does business in Texas.

11. Upon information and belief, Tex Simoneaux, Jr. is a citizen of Louisiana and does business in Louisiana.
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III.

STATEMENT OF CLAIM

12. Bonnie O'Daniel was hired February 2013, by Tex Simoneaux and Ricky Legendre for Plant-N-

Power's Louisiana location. Her employment was terminated on June 21, 2016 by Mr. Simoneaux.

13. Plant-N-Power Services has two locations, Pasadena, TX and Gonzales, Louisiana. Cynthia Huber worked

out of the Texas office, while Mr. Legendre & Mr. Simoneaux worked in Louisiana.
14. Mrs. O'Daniel had never personally met Mrs. Huber in her time at PNP.

15. Mrs. O'Daniel was the first person hired by Mr. Legendre and Mr. Simoneaux in order to grow

their Louisiana location, making it a 3 person office. She was on call 24 hours per day, 365 days per year

and worked very long hours (on salary), taking her work home with her daily. From day one, Mrs,

O'Daniel was extremely committed to her job and to the overall success of the company.

16. Company known as Plant-N-Power Services, LLP -owned by Ricky Legendre, Tex Simoneaux,

Armando Pena and Cindy Huber. Ricky Legendre's shares were bought out in December of 2015 by Industrial

Service Solutions ("ISS"). New company takeover December 31, 2015. Industrial Service Solutions ("ISS") is now

the parent company of Plant-N-Power ("PNP") company. Combined with its other companies, 1SS has 1,500+

employees, including those ofPNP

17. Choosing a President - Among the 3, they (Mr. Simoneaux, Mr. Pena and Mrs.

Huber) decided the title go to Mrs. Huber because she held Plant-N-Power's contractor's license. Mr.

Simoneaux was named VPEO (Vice President of Eastern Operations) and Mr. Pena was named as VPWO

(Vice President of Western Operations).

18. By now, Mrs. O'Daniel had developed fantastic relationships with all 3 owners, all of which

thought very highly of her and the work she put out.

19. Plant-N-Power's name has now changed from an L.L.P. to Plant-N-Power, Inc. ("PNP"), Mrs.

O'Daniel has been offered the same role with the "new" PNP, along with an increase in pay.

20. December 2015 - Approved by Mr. Simoneaux, Mrs. Huber and Mr. Pena, Mrs. O'Daniel received

a raise in pay fi-om $28/hr to $31.25/hr. The new rate was turned in to ISS by Mrs. Huber, upon their

takeover.

21. January 21, 2016 Mr. Simoneaux and Mrs. Huber approved purchase of new router, printer and

scanner for Mrs. O'Daniel's home to continue her work after hours and on weekends.

22. February 23,2016 Mr. Simoneaux and Mrs. Huber approved the hiring of a receptionist to ease
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the burden of Mrs. O'Daniel's heavy paperwork. The number of personnel being hired by Mrs. O'Daniel

was at an all time high, and the new paperwork issued by ISS was approximately 50 pages per person.

23. April 22, 2016 Mrs. O'Daniel made a Facebook post that uitimately led to her dismissal.

The photo was that of a man at Target wearing a dress and noted his ability to use the women's

bathroom and/or dressing room with Mrs. O'DaniePs young daughters, Unbeknownst to her, the post

was copied and shared with Mr. Simoneaux and Mrs. Huber. Mr. Simoneaux informed Mrs. O'Daniel

that Mrs. Huber is a member of the LGBT community and had personally taken offense to the post

Although Mrs. O'Daniel tried explaining to Mrs. Huber that it was not meant to target the LGBT

community, Mrs. Huber refused to speak with Mrs. O'DanieI and suggested she be fired immediately.

24. April 23,2016 Mr. Simoneaux called Mrs. O'Daniel and told her that Mrs. Huber had asked him

who her (Mrs. O'Daniel's) husband was employed with. Mrs. O'Daniel's husband was "tagged" in the post

(by no fault of his own). Mrs. Huber saw it as her responsibility to notify Mr. O'Daniel's employers, a

willful and intentional act calculated to cause catastrophic damage. Mr. Simoneaux tied to Mrs. Huber and said that

Mrs. O'Daniel's husband had just started a new job and he wasn't sure with whom. Such vindictiveness

is outside the scope of Mrs. Huber's employment.

25. April 23, 2016 Mrs. Huber then reported Mrs. O'DanieI's Facebook post to ISS, with no purpose

other than to harm Mrs. O'DanieI and interfere with her employment. Mr. Simoneaux consults with ISS

Operating Partner & Group CEO, Leo Vandershuur, and both disagree with Mrs. Huber's decision that

Mrs. O'Daniel should be fired. Mr. Vandershuur stated that Mrs. O'Daniel would not be fired and they would work

through it.

26. April 23-24,2016 Mrs. O'Daniel received several text messages from Mr. Simoneaux stating that

Mrs. Huber had taken the Facebook post personally and he could not believe how far she was pushing the issue. She

was told by ISS not to return emails or say anything to anyone (internal or external of PNP and ISS) regarding the

Facebook post, but was doing so anyway. She felt a moral obligations to answer emails, not because she cared

about the well-being of the company, but because she felt as though all members of the LGBTQ community had

been wronged, including herself.

27. April 24, 2016 Mrs. O'Daniel received a text message from Mrs. Huber telling her to be

available for a phone conference the following day.

28. Mrs. O'Daniel sent Mr. Simoneaux a text message stating that she felt as though she was being
discriminated against because she was heterosexual.
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29. April 25,2016 Just one hour before the conference call, Mrs, Huber called Mr. Simoneaux and

told him, "Bomiie will not work out here. You need to find a new HR person". This

confirms Mrs. Huber's intent on terminating Mrs. O'DaniePs employment with PNP, no matter how great of an

employee she had been, or what training she received.

30. The conference call took place at approximately 1:00pm with Mrs. Huber and ISS Associate

Corporate Counsel, Kelly Owen, and was in regards to Mrs. O'DanieI's Facebook post. Mrs. O'Daniel was

told that they (PNP and ISS) understood the post to be her own beliefs and fears, but still a poor

decision on her part. Mrs. Huber suggested that Mrs. O'Daniel be careful of what she posted in the

future because she was in a management position. Mrs, O'Daniel agreed the post may have been viewed

as being of poor taste and politically incorrect, but that she (Mrs. O'DanieI) clearly saw this ONLY as a male

wearing womens' clothing and ONLY took it to be threatening to her small children and their safety if

this male were to choose to use the same restroom or dressing room as her children. Being that the picture was sent

to Mrs. O'Daniel from a Target store, it immediately peaked her political interest because of the highly debatable

restroom policy implemented at the time, in that particular retailer.. Having NEVER posted "alleged" discriminatory

material before, this was a single incident, and was NOT done out of malice, nor aimed at the LGBTQ community.

Mrs. O'Daniel's initial thought process... "this is a wolf in sheep's clothing, a pretender".

31. Mrs. O'Daniel was informed that she would take a sensitivity/diversity course online through Insperity

(ISS's outsourced HR company handling employee training, complaints and benefits) as a consequence of

the Facebook post. Also, per Mrs. Huber, Mrs. O'Daniel was no longer allowed to recruit through social

media, nor

could her name be associated with PMP while recruiting. An unfeasible act as she was the only person within the HR

Department.

32. Although Mrs. O'Daniel had never personally met Mrs. Huber, they had a great relationship

before the incident and spoke to each other numerous times daily, along with textmg jokes & pictures,

etc. Mrs. Huber even sponsored Mrs. O'DaniePs daughter's softball team through PNP for two consecutive years.
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A team that Mrs. O'DanieI also coached. After the Facebook post, Mrs. Huber refused to speak to Mrs. O'Daniel on
a personal level. The only contact Mrs. Huber had with Mrs. O'Daniel afterwards, was a handful of emails in
regards to Mrs. O'Daniel's training, Mrs. Huber began to speak to Mrs. O'Daniel by way of Mr. Simoneaux.

33. April 26, 2016 Mrs. O'DanieI received a letter of reprimand from Mrs. Huber. Mrs. O'Daniel was

told to sign it and return. Mrs. O'Daniel did not agree with the contents of the letter, and asked Kelly

Owen what her options were for a rebuttal. Ms. Owen stated, "aside from completing the required training, there is
nothing management is requesting further of you. I think the focus is getting past this, and providing you with the
resources for personal growth in your role". At Mr. Simoneaux's direct request, Mrs. O'Daniel signed the

letter of reprimand with a note stating, "**! understand how my Facebook post may have been considered

insensitive to others, but do not agree with the other contents of this letter.**"

34. The contents of the letter of reprimand stated that Mrs. O'Daniel had "targeted an individual

that appeared to be of the LGBT community, used offensive language, had previous discussions regarding job

performance and concerns of improvement. Specifically, repeated tardiness, lack of hiring quality

personnel, and rehiring of individuals deemed unqualified to work for PNP".

35. Mr, Vandershuur called Mr. Simoneaux after receiving a copy of the letter of reprimand asking

why Mrs. O'Daniel was still employed by PNP with the issues that Mrs. Huber suddenly

spoke of. Mr. Simoneaux informed Mr. Vandershuur that there was no known documentation of any

such issues and that Mrs. O'Daniel might come in late here and there when she had to work late from

home the night before, or if she had accumulated extra hours. Mr. Simoneaux informed Mr.

Vandershuur it had been that way since the day Mrs. O'Daniel started. Mr. Vandershuur agreed that

this was completely acceptable. Mrs. Huber then called Mr. Simoneaux and thanked him for making her

seem incompetent. Mr. Simoneaux told Mrs. Huber, she had "no proof of such accusations and

Mrs. O'Daniel had never been reprimanded for the things she (Mrs. Huber) spoke of.

36. Mrs. Huber had never notified Mrs. O'Daniel of the issues she had addressed, nor has Mrs.

O'DanieI ever signed a single complaint against her before receiving the letter of reprimand. In fact, Mrs. O'Daniel

has several emails regarding her above average work performance, along with ALL of their text messages dating

back to September 30, 2015 and never does one ofthe alleged disciplines come up. Mrs. Huber had been President

ofPNP since December of 2015 and had ample opportunity to bring up any issues with Mrs. O'Daniel's

performance before the "coincidental" timing of her Facebook post. In a text to Mrs. O'Daniel on November 6,

Case 3:17-cv-00190-RLB   Document 18    08/14/17   Page 6 of 19



2015, Mrs. Huber states, "You know I ain't gonna let anybody over here not do their job, I'm a bitch when it comes

to that stuff.

37, April 28,2016 Mrs, O'Daniel received an email from Mrs. Huber noting three dates to choose

from for completion of the sensitivity training - May 10, May 16 or May 25. Mrs. O'Daniel could not set

up May 10 because of her heavy work load that week, being an HR department of only one person.

38. April 28,2016 Mr. Simoneaux told Mrs. O'Daniel that Mr. Vandershuur was now afi-aid she would

quit because of the all the tension and distress Mrs. Huber had caused her. Mr. Simoneaux thought Mrs.

O'Daniel should call Mr. Vandershuur to let him know that she wasn't going anywhere and just wanted

to move forward. Mrs. O'Daniel was then placed under the direct supervision of Mrs. Huber, knowing full well that

Mrs. Huber had ill-will towards her, and wanted nothing more than to see her terminated.

39. To keep eyes off her own deceit and fraudulent actions, Mrs. Huber had ISS's attention focused directly at

Mr. Simoneaux. This stress began to trickle down onto Mrs. O'Daniel as displacement. Mr. Simoneaux

needed to get Mrs. Huber off his back, so in his own best interest, conspired with Mrs. Huber in creating a

hostile work environment which would hopefully result in Mrs. O'Daniel's firing or constructive discharge.

40. Monday May 9 is when the "gaslighting" began. Mr. Simoneaux and Mrs. Huber started building their case

against Mrs. O'Daniel. Mr. Simoneaux turned into an abusive and demeaning bully, and together, they

made Mrs. O'Daniei into an incompetent employee. She was out of a job 45 days later.

41. Friday 5/9/2016 - Mr. Simoneaux texts Mrs. O'Daniel a photo that resembles his butt and says, "Crap, I

sent you the wrong picture. Please delete or I'll be doing training with you". Upon arrival to work, she

asked him what the picture was of and he said it was the crease of his arm. A distasteful attempt at his

mocking Mrs. 0'Daniel.

42. May 13,2016 Mrs. O'DanieI emailed ISS (Kelly Owen) regarding a glitch in the scheduling system

for the online training. Mrs. O'Daniel was not being allowed access and was told to call for assistance. Kelly Owen

stated that Insperity's HR Director, Stephanie Foster, had also been copied on the email as notification for the error.
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45. Tuesday 5/24/2016 - Sent text to Mr. Simoneaux expressing that Mrs. Huber's actions

However, Ms. Foster was not copied, so Mrs. O'Daniel called the 800 number Ms. Owen had given for Insperity
and was set up by phone for training on May 16 at 2 PM.

43. May 14 2016 Mrs. O'DaniePs ex-husband and the father of her nine-year-old daughter (a£ the

time), had tragically taken his own life. Mrs. O'Daniel informed Mr. Simoneaux immediately that she would be

out the following week to be with her young daughter, who was completely devastated. Mrs. O'Daniel

reminded Mr. Simoneaux that there was another training offered on May 25, and she would be sure to

get it scheduled upon retumin May 23. Mr. Simoneaux said that would be fine.

44. May 23, 2016 Mrs. O'Daniel returned to work and tried to schedule the May 25 training with

Insperity, but it was booked and she was put on a wait list. Mrs. O'Daniel emailed Mr. Vandershuur,

letting him know of her family's situation the week prior, and offered to take the course independently, even pay for

it herself. Mr. Vandershuur expressed sympathy, said he understood the situation and it would be fine; just book the

next available class through Insperity.

, had reached ^ Kw<9>ii^t^<

46. Mr. Simoneaux informed Mrs. O'Daniel that Mrs. Huber was irate, and again wanted her fired

immediately. Mrs. Huber had even questioned Mrs. O'DanieI's and Mr. Simoneaux's personal relationship during

a conference call with ISS, insinuating they were having an affair. Acording to Mrs. Huber, there was no other

reason why Mr. Simoneaux would keep fighting her for Mrs. O'Daniel'sjob.

47. May 24, 2016 Mr. Vandershuur emailed Insperity, himself, to see if he could get Mrs. O'Daniel

into the training offered May 25. Mr. Simoneaux told Mrs. O'Daniel that he (Mr. Vandershuur) went

around Mrs. Huber "so as not to start a war".

48. May 25, 2016 Mrs. O'Daniel emailed ISS's ICelly Owen, letting her know that she had spoken with

SkilIsoft/Skillport, which was the same company that offered Insperity's training. Skillsoft would allow

Mrs. O'Danie! to complete the training by the end of the day, at her own expense of $500. It would not

only offer Mrs. O'Danie! the exact materials and duration, but also nine other courses to her benefit,

including Global Diversity. Kelly Owen responded that the decision was up to Mrs. Huber and Mr.

Simoneaux. Mr. Simoneaux said yes, Mrs. Huber said no. Again, Mrs. Huber wanted Mrs. O'Daniel fired

immediately.

49. May 25, 2016 Mrs. O'Daniel still completed the necessary training at her own discretion with

the help of Brent Hansard at Skillsoft.

7
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50. May 26,2016 Mrs. O'Daniei was notified that Mr. Vandershuur had gotten her into the next training with

Insperity, offered on June 9.

51. May 26,2016 Mr. Simoneaux went info Mrs. O'Daniel's office asking her to proofread an email

that he was sending to her later that day. Mr. Simoneaux said that Mrs. Huber was making him send it

and he didn't want it to be a surprise. The email was an acknowledgment that Mrs. O'Daniel had missed

all three training dates.

52. Mrs. O'Daniel told Mr. Simoneaux that it was okay, and to go ahead and send the email. Mrs.

O'Daniel stated that she was tired of fighting Mrs. Huberto keep her job and her sanity. Mrs. Huber was

scrutinizing everything Mrs. O'Daniel did or said. After once being so successful, there was no longer

anything that Mrs. O'Daniel could do right for Mrs. Huber or the company. Mrs. 0'Daniel was extremely

depressed over the situation and on the verge of quitting, daily. Also, the emotional harms Mrs. O'Daniel was

suffering from at the hands of her employers, was now affecting all aspects of her life.

53. May 31,2016 Mrs. O'Daniel was informed of Mrs. Huber's new rules for her (Mrs. O'DanieI), and

ONLY her:

(a) Mrs. O'Daniel was the only office employee put on a time clock, and then told by Mr.
Simoneaux, "Don't let her get you with this."

(b) Mrs. O'Daniel was put on a new schedule that conflicted with her children's schedules, 8:30 AM to 5:30
PM and MUST clock out for a 30 minute lunch. This went against the previous verbal agreement that Mrs.
O'Daniel had with Mr. Simoneaux when she was hired in 2013.

(c) Mrs. O'Daniel could no longer work through lunch, arrive to work earlier than 830 to get off sooner if
needed, nor could she stay later, unless approved.

(d) Mrs. O'Daniel could no longer email Mr. Vandershuur regarding PNP business, unless Mrs. Huber was
notified of the email's contents first.

(e) Mrs. O'Daniel could not confirm doctor's appointments or other personal matters to attend to, unless ok d
by Mrs. Huber first.

This was not constructive discipline or progressive reprimand, it was pure intimidation and wanton disregard

of reasonable practices.

54. Mrs. O'Daniel had finally reached breaking point and confronted Mr. Simoneaux asking why Mrs. Huber

was being allowed to treat her

in such a way, told him that they (himself, PNP & ISS) were allowing Mrs. Huber to abuse her power, harass &

single Mrs. O'Daniel out, and that she would be filing a formal complaint with the head oflnsperity's HR,
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Ms. Stephanie Foster. Mr. Simoneaux told Mrs. O'Daniel not to do that, but instead let him send the email to inform

HR- of what was

going on and see if he could do anything to help the situation. Instead, he emailed Kelly Owen (ISS legal dept), and

60-90 seconds later walks out of his office stating, "Kelly said Cindy could put you on the time clock." He did not

take my claim seriously, he did not notify HR as he said he would, nor did he let anyone with ISS or Insperity know

what

information [had relayed to him. HO \^^\^^^S ^' ^VJO^> ~\)^ CT\ v^^^^ OT ^raS&vTU'rq"
—roo^ ^icc'

55. While Mrs. Huber's reason for discrimination and retaliation were very clear, Mrs. O'Daniel did not

understand Mr. Simoneaux s manipulations and misrepresentations until recently, when she stumbled

across a term known as "Gas lighting". Upon learning of this being something real, and scientifically

proven, she became extremely emotional. One year prior, Mr. Simoneaux had watched Mrs. O'Daniel go

through an agonizing custody battle where she began to lose her hair, developed severe anxiety (prescribed

Lexapro) and insomnia (prescribed Sonata), and irritable bowel syndrome. As a submissive woman having

endured years of physical and emotional abuse at the hands of her ex-husband, along with the most recent

onset of anxiety and depresion, she was a very easy target for him. **There are many more incidents that

Mrs. O'Danie! has proof of.

56. June 6, 2016 Mr. Simoneaux sent Mrs. O'Daniel an email stating that "she needed to forward the

company cell phone to the main office, that she was to conduct all business during business hours only,

that her crews were not manned properly, and that she had not hire new personnel in weeks". Mrs.

O'Daniel confronted Mr. Simoneaux, asking if he was trying to get her fired. Mrs. O'DanieI explained to

Mr. Simoneaux that all of her crews were manned properly (except one guy showing up to a job site

without his TWIC card, which had nothing to do with Mrs. O'Daniel's credibility). Mrs. O'Daniel

requested knowing why he would send such an inaccurate email to her (Mrs. O'Daniel) and copy Mrs.

Huber. Mrs. O'Daniel found Mr. Simoneaux's behavior to be extremely questionable.

57. Mr. Simoneaux then informed Mrs. O'Daniel that Mrs. Huber was not going to stop until she

(Mrs. 0 Daniel) was gone. Also, he expresses concern that his own job was on the line if he did not land
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the Indoramajob in Lake Charles, LA. Mr. Simoneaux said that Mrs. Huber was reporting Louisiana's

earnings as much lower than Texas's for the last quarter, and was using it as her crutch to say the

Louisiana office was doing poorly.

58. According to Mr. Simoneaux, Louisiana's earnings are triple to that of Texas at the end of each

Year, and Louisiana's earnings more than doubled in the first year after hiring Mrs. O'Daniel. These

numbers continued to increase with each year.

59. Mrs. Huber tells ISS that the Louisiana office needed to have a layoff to rid PNP of unnecessary

overhead since profits there (Louisiana) were "down". Mr. Simoneaux confided this in Mrs. O'Daniel

and also stated that "she (Mrs. Huber) was given the title ofPNP President, and was now beating us with

that stick". Also, Mr. Simoneaux said that Mrs. Huber, herself, was the one relaying profits/earnings for

PNP to ISS, and he'd like to see if they were actually true & correct because there was no checks and

balances in place for Mrs. Huber. Numerous times, Mr. Simoneaux stated that he was afraid for his own

job due to Mrs. Huber's abuse of power, and if he did not complete the period he had signed on for with

ISS at buyout, he would not collect his profits from the sale of PIant-N-Power Services, LLP.

60. June 8, 2016 Mrs. O'Daniel received an email from Kelly Owen asking what her costs were for

recruiting. Mrs. O'DanieI responded with "I don't have recruiting expenses". Mrs. 0 Daniel found the

email odd in nature, and asked Mr. Simoneaux what it was about Mr. Simoneaux stated, "They're

making you dig your own grave".

61. June 13, 2016 Mr. Simoneaux mentions to Mrs. O'Daniel that there is talk of the Louisiana office

(where Mrs. O'Daniel is stationed), possibly outsourcing Human Resources or have manpower provided

by their Texas based location.. . which, remarkably, did not employ a Human Resources Manager, or a

recruiter. Due to the nature of the work, Mrs. O'Danie! knew this was not possible and feared the worst

was coming.

62. June 17, 2016 Mr. Simoneaux tells Mrs. O'Daniel that the following week would be her last

week with PNP. He had fought to keep her but Mrs. Huber wanted her gone. Mr. Simoneaux went on to

state that Mrs. Huber argued with him to have Mrs. O'Daniel fired, but he would not do it,

and instead agreed to lay her off along with others ("to reduce LA^s overhead"), Mr. Simoneaux told

Mrs. O'Daniel that she had been too good of an employee, and extremely loyal to the company for him

to allow that. He then asked Mrs. O'Daniel to please stay focused for the next week because he really

10
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needed her help. Mrs. O'Daniel agreed to work the following week and told her that hopefully she'll get enough
fi-orn her daughter's social security check and unempioyment to be ok. "Oh, and 1 don't know how, but Cindy has a
very big file one you!"

Mrs. O'Daniel's response, "That's ok, I've got a pretty big file put together myseif."

63. June 21, 2016 Mrs. Huber called Mr. Simoneaux and asked him why Mrs. O'Daniel was still there

(at PNP office). He explained to her that he had asked Mrs. O'Daniel to finish out the week. Mrs. Huber

told Mr. Simoneaux that she was shutting Mrs. O'Daniei's email down at noon and wanted her gone. Mr,

Simoneaux went to Mrs. O'DaniePs office, explained the conversation he had with Mrs. Huber, and

offered his condolences. He then told Mrs. O'Daniel that she only had to turn in her company cell phone

and could keep the rest - (Laptop, scanner, router, office supplies). Mr. Simoneaux later lied to Mrs.

Huber in an email stating that Mrs. O'Daniel had turned all of those items back in.

64. Mrs. O'Daniel was the only person "laid ofF' that day.

65. June 23, 2016 Mrs, CTDanieJ received email from Mr. Simoneaux, "Thank you for the success you

brought to PNP and to myself personally. Through your hard work, we were able to take PMP to another

level. Though our direction is changing, it does not change my appreciation for all your efforts. You were

a TRUE PNP icon whose shoes will be hard to feel, If you need a reference, or if there is anything I can do

for you, my phone number will never change. It was a true pleasure knowing and working with you."

66. June 24,2016 Separation notice received by Mrs. O'Daniel. Reason for separation listed as "fired

due to unsatisfactory job performance".

67. July 3, 2016 Mrs. O'Daniel emailed Mr. Simoneaux asking why her separation notice stated fired

due to unsatisfactory job performance.

68. July 3, 2016 Mrs. O'Daniel filed for unemployment.

69. July 5, 2016 Mr. Simoneaux replied," I do not know why Tracy entered that status", and

forwarded Mrs. O'Daniel an email that he had sent to Mrs, Huber, Tracy Richards (PNP payroll, reports

directly to Mrs. Huber) and Kelly Owen on 6/23/16. His email states, "Bonnie is officially no longer with

PNP. I simply informed her that we were letting her go without cause. Please pay her through Friday of

this week. One las£ act of kindness from me."

70. July 5, 2016 Mrs. O'Daniel received a phone call from a former co-worker explaining that Mr.

Simoneaux had told other co-workers about her separation status saying, "Cindy did that to

get the last word".
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71. July 25, 2016 Mrs. O'Daniel received notice from LA workforce that PNP stated she was

disqualified due to misconduct with her employment.

72. July 29, 2016 Mrs. O'DanieI filed appeal with Louisiana workforce.

73. August 25, 2016 Mrs. O'Daniel had telephone hearing with Louisiana workforce regarding her

unemployment benefits. Employer informed agency that they did not wish to participate in the

scheduled hearing. Louisiana workforce ruled in favor of Mrs. O'Daniel.

74. Tuesday - December 20, 2016 Mrs. O'Daniel filed a complaint with EEOC.

75. Wednesday ~ December 21, 2016 Dismissal & Notice of Rights to Sue letter signed and dated by

EEOC.

76. Thursday - December 22, 2016 Right to Sue letter postmarked.

77. Monday - December 26, 2016 Mrs. O'Daniel received Right to Sue letter by mail.

**UPDATE**

^.
After Mrs. O'DanieFs termination, focus shifted back to where it should have been in the first place.

"CoincidentaIIy" and upon information and belief, Mrs. Huber was caught altering Overhead hours

and costs on T&Ms (Time and Material) job forms, and demoted for misconduct. Upon further

investigations, upon information and belief, Mrs. Huber's employment was terminated for

embezzling in upwards of $400,000 to $500,000. This would explain her constant emphasis on

Louisiana^ profit loss, along with the increases in Overhead and per diem. \v^it7,

WrP 5^ V^V"^ O'P^^'^ ^p.

Current HR Manager & Facebook

r^o^^\\)^^\ct^^tw^ro\t °f \^e^^^
\\ '

79. After Mrs. O'Daniel's Facebook post, Mrs. Huber told Mrs. O'Daniel that PNP would be implementing
companywide rules in regards to social media posting. It never happened. Current HR Manager's Facebook
posts are noted here:

(a) July 11, 2016 Announces she started work at PNP.
(b) July 28, 2016 Recruiting post for PNP
(c) August 4,2016 Recruiting post for PNP.
(d) August 8,2016 Posted a picture of herself drinking and driving as a reward for voting.
(e) August 12, 2016 Posted a video of strangers (man and woman dancing — wearing glow sticks, sunglasses,

and flashy rings at night time. She insinuated they are on drugs because of appearance.
(f) August 18, 2016 Post using profanity
(g) September 9, 2016 Post using profanity.
(h) September 26, 201 6 Political post using profanity.
(i) October 6, 2016 Recruiting post for PNP.
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0) October 8, 2016 Referenced Trump & Fifty Shades ofGrey "I guess it's not sexual harassment if it's
coming from someone attractive".

(k) October 14, 2016 Recruiting post for PNP.
(1) October 21, 2016 Facebook post implying the use of violence on those that annoy her along with

profanity.
(m) October 24, 2016 Another post impiying the use of violence on others that annoy her.
(n) November 10, 2016 Post using profanity.
(o) December 4,2016 Post using profanity.
(p) December 22, 2016 Post using profanity while speaking about her PNP coworkers.
(q) January 17, 2017 Post recruiting for PNP.
(r) February 22, 201 7 Personal post using profanity.
(s) March 1,2017 Post using profanify and made in regards to a field employee and foreman ofPNP.

Field employee sees post made by HR Manager and quits his job. Post is brought to the attention of
current PNP President, Mr. Simoneaux. No reprimand brought to current HR Manager.

80. Mrs. O'Daniel had a number of former employees she was "not allowed to hire/rehire for different

reasons given by her superiors. There are more, but Just to name a few -

(a) Tony C. - Had diverticulitis and was seen as "high risk".
(b) Jason W. - Employee had quit at a busy time to work for a competitor, and refused PNP s attempts at

contacting him.
(c) Tyler M. - Injured hand and made a workman's comp claim.
(d) Randy L. - Formerly quit PNP, left on bad terms.

ALL of the field employees listed above, that Mrs. CTDaniel was "not allowed" to employ, have since been
rehired by the current HR Manager.

Dated: Aueust 14.2017

Prairieville, Louisiana
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By:

Bonnie M. O'Daniel

Bonnie M. O'Daniel, pro se

16560 Ole Homestead Ln.

Prairieville, LA 70769

225-276-2751

bonnieodaniel@yahoo.com
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PRAYERS FOR RELIEF

Wherefore, Mrs. O'Daniel respectfully prays for relief against Industrial Service Solutions (ISS), Plant-N-Power

Services, Inc. (PNP)

Special damages in the amount of no less than $2.5 million, for lost income; (^•T? ']>r^s p^c^y'c.^
{nc^-v^^^-r-t ^v^+&^^ ^(S-tV<S^/^^~<:a ^"r' ^^p^^^c}Yn^u^/i'/li^t>c;^1

^ , Punitive damages in the amount of no less than $10 million, for the wanton, malicious, and intentional

nature of Industrial Service Solutions (ISS), Plant-N- Power Services, Inc. (PNP'^ ^C?h^YlS'

KM ^ •T^^1V^^^0'^ (xl^> ^^>^| ^oe^r^ViOt ^^t^+1

^(^cUi^r^ \ ^>CkL \V)U>^K)
'^ Interest, costs, and reasonable attorneys' fees that may be incurred by Mrs. O'Daniel in prosecution of this

action from all defendants;

Industrial Service Solutions (ISS), Pl ant-N-Power Services, Inc. (PNP), (?-rcsiT7 7£X ; Simoneaux,
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Jr. provide Mrs. O'Daniel with truthful letters of recommendation regarding the quality of her work while

with the company;

7. Any other such further relief as the court deems just and proper.

Dated: Al.W-j ^

Prairieville, Louisiana

^_^Y^>^_
BonnieM. O'DanieI

Bormie M. O'Daniel, pro se

16560 Ole Homestead Ln.

Pralrieville, LA 70769

225-276-2751

bonnieodaniel@yahoo.com

DEMAND FOR JURY TRIAL

Plaintiff hereby respectfully demands a trial by jury for all issues so triable in this action.
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Dated: ^t4|2^?^

Prairieville, Louisiana

By: ^v-^

BonnieM. O'Daniel

Bonnie M. O'Damel, pro se

16560 Ole Homestead Ln.
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Prairieville, LA 70769

225-276-2751

bonn ieo d an ie l@yahoo. corn
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